
 

DEI (Diversity, Equity, and Inclusion) Statement 

WIN is committed to fostering a workplace where diversity, equity, and 

inclusion are embedded in how we operate and grow. We provide fair 

and consistent employment opportunities for all employees, regardless 

of gender, race, religion, age, disability, sexual orientation, nationality, 

political views, social background, or heritage. Our policies and 

management systems are built on clear standards to ensure equal access 

to recruitment, training, compensation, and career advancement. 

 

We believe that diverse perspectives strengthen decision-making and 

enhance long-term competitiveness. WIN actively welcomes talent from 

different cultures and backgrounds, encouraging employees to 

contribute their experiences and ideas in an environment where 

everyone can perform at their best. 

 

By promoting collaboration across differences, WIN cultivates innovation, 

resilience, and sustainable value creation. Our commitment to diversity, 

equity, and inclusion reflects our corporate values and supports 

responsible growth—creating shared value for our people, our business, 

and the communities we serve. 
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